AL B 1108 ERT 2D KT H

IE S LT L R .

ERIRS ool il
HUMAN RESOURCE TRAINING & T KUO, GUO-PING
DEVELOPMENT
N~ =

RS i Pk | 7 \
TLCXB3P [ e S

SOG4 BT

#AZESDGs | gpgs ¥ Bop ¥ o i R
B 5

A0 ) g T PR

CREE Eaow o
~ ’é)"\éﬁ? i_z»ﬁ‘r;; o
s A B

SRV EERE

ARAR R S (PP P 2T P B £

5
R

R EFmAAER . (0 F 1 60.00)

LA
AR PBRATBBEETE PR L EFREE R - O£ 140.00)

=

ARt ERe A A F RPN

CFERER o (0 £ 1 40.00)
SR EA K (1 E 1 30.00)
M & 7o (4 £ 1 30.00)

1ERAEZN I EREAATRETERBEFHOAN TR,
2B TIRMABE BT A LZELAEREMBANSEET L TAB TS EuE

=R

%&E%ﬂbﬁz« A 501(
3.AJ%L§JL54‘A}J B E s REMMAEIERIR HATESRLER
P,

e 4 | ARFERAEAD K RIRAE KR, LHRTINRAFREH R, 2R

BRI B E A
5.ARFEZ B #*"Jiz"il’éﬁlikfg’%éﬁ}\h TREE INBRAT,




1.Manager's main responsibility is to study how best to use the
organization's human resources deliberately.

2.The talent’s main purpose is to meet individual needs; and get the
organization overall business performance,

3.It's important for manager to learn the training and development
knowledge.

4 The students should realize both theory and practice of training and
development management operational capability,

5.The goal of this course is to cultivate future good human resource
management personnel,
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