AL g1 108ERE | 2D RERET 42

L0 5 R SR 5oy

Sfz 4 AL ol
ORGANIZATIONAL DEVELOPMENT AND T YI-FENG HUANG
ANALYSIS

2SN - EA ok | ¥ AEE R
TLPXJ2A e e S

SDGH  fE[ T F

#AZESDGs | gpgs % Boied g B

R

A0 ) g T PR

CRAEBILEEFELATE > 2B B4 m s .
SRR RS FABEESYR O AL AR ER RS TS T

‘ﬁ“%ﬁiéﬁﬁwﬁ%W%r*séﬁﬂ%ﬁﬁ%ﬂﬁg?J

VN —k? LU R = A ’L*ﬁ‘;ﬁﬁi TR BB ey Ao
MR R~ T Pis Ay 4 238 P B E

A BAPHELY  BFHEDTE LML w4 o (O E 1 25.00)

D. 77 * 2 8% ERIRAAEHFELL A - (& 1 25.00)

E fEaPIFLBSRi EFZYFRAER2 it o« (O£ 125.00)

G ¥ &4 S F AN > S B8 BAEIE2 w4 - (£ 125.00)

A ERe A A F R paEE

1. 23R - (£ 1 25.00)

2. FiEH o (b0 £ 1 25.00)

5. 3 o (£ 125.00)

7B L Fe (W E 125 00)

HALH A

AREIZINAAREERAZNABARRIRAZHEBE RO ST AR
W, Tz, SEREALEWDRZ Ekﬁ,rﬁﬂb}aéﬁ yh 3R B8 P (external
consultants), FAZFVALZHEIG 2 UM HZE ML, HE L5 F 5 #EAT,




consultants in the

future.

This course aims to help students to learn related theories and concepts of
organizational development and skills of organizational diagnostic. Through
the Guest lectures and visits, students can prepare themselves to be external

BATIE P A Y
et p R -

AR RE P RE A R
|4 & "4 (Cognitive) ; ~ THRE

|

S iR r(Cogmtwe) FE
& (Affective) : F& &
:‘,ﬂ:u (Psychomotor) : ¥ &

i, -n\
NN

fiv

F_&

=i
1

Lp EF A AR SR E L

L @k~ 5IE s B R SR A l% EEREz By

LR LR (TN PR T B Y o

P ERZHE
(Affective) ; ¥ T H it (Psychomotor) |

BT 2

B3 .

5 , . , s
5 wKE PP %) #wEPHR(E)
| |BEAE S AR LR R KA 2 BT | understanding types of organizations, developing

By, HEANARINT &

diagnostic and training skills

HE P2 P RN

1 i

CAEAFARE RS

e~ k() i

S
12 ’}%“K‘Eﬂll ,]:.,- RN

N

fogo

= E 5
T ,}\

Hoie ADEG 1257

Wit s R

I
¥

1 (7 2
S

o R4

F

=K

I roE

(Subject/Topics)

110/09/22~
110/09/28

a2 A, R

7 AR A

110/09/29~
110/10/05

48435 B A X,

110/10/06~
110/10/12

S EME(—)

110/10/13~
110/10/19

R ARL;

110/10/20~

T 48 4% (—
110/10/26 BUR #L#(—)

110/10/27~

T A 4% (—
110/11/02 Ei}ﬁ“ﬂ‘g%}“( )

110/11/03~
110/11/09

¥ (=)

110/11/10~

=z 2 g
nos | NFO F F A

110/11/17~
110/11/23

AR

10

110/11/24~

__ &
110/11/30 NPO--% &4

11

110/12/01~
110/12/07

B

RM#HEZ R LG EMFEHMESZTFE

B 15 2 HE) R E AR




o e

3 e | o (RIER 2 E £ 5 37)
4] e | S (RIER & £ 5 3T)
| F

o i s

7 o | PRHE
oo s

i

ALET

KEXA | T, ®RIK

Harrison, M.I. Organizational Diagnosis and Assessment, Thousand Oaks, CA:
Sage, 1999,
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