AL g1 108ERE | 2D RERET 42

*LEBAT B ,
AT A g | B2
HFF | CHAN, LI-WEI
ORGANIZATIONAL BEHAVIOR
~iE=Z A . -
2z /%( e # ES .’? i F%ﬁi
T | rexea R I

SOG4 B HT
;ﬁtﬁiﬁ SDGs SDGH M 5] T s
g B 14

A0 ) g T PR

- CHE AT BEAEELE C VABBEELSD R -
S BTAERGE R ARt PR iAo o
SR R EL AT A o

o~ E ARG O FIMPLY JINESR L (Fenara i 4 o

ARAR R S (PP P 2T P B £

D. FFAEA {72 fz4 - (b0 £ 1 40.00)
E. Fpcddfd - (v £ 1 60.00)

ARt ERe A A F RPN

1 23R4T - O£ 1 20.00)
3k EAK (0 E 2 30.00)
5.8 o (v E 250.00)

MUBATAZ—PIRGREAN LR AMBE T LTARZHNEH, RFhE—
A E A, BAERRESHAM FHERERSHRANEL RO, @B
A #G X0 TR, R RN EEMBIT ANEREI L HET A RE,

FAL

The purpose of this course is to introduce the theories, knowledge, and
skills in Organizational Behavior(OB). There are many interesting issues in
OB that are relevant to individuals or groups of people who work together
in organizations, Then the course will practice brainstorming to discuss the
theories of OB and movie cases to guide problem-—solving and find solutions,
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theories of Organizational Behavior,
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