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HUMAN RESOURCES MANAGEMENT
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Human resources management mainly discusses how to support the
organization's management needs through institutionalized concepts and
practices, through strengthening and changing the capabilities, attitudes, and
behaviors of the personnel in the organization, to bring sustainable
competitive advantages to the organization,
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1 [REHHEMAN TR RS | Let learners understand the overall system of human
B, AN %E—iﬁﬁ% A7 ¥ resources, including manpower recruitment and
ﬁﬁ%ﬁ ¥ e SLELAE A %, 7| selection, talent cultivation and development, salary
ShIRET — o4 skERE, L3555 3%| management and benefits, In addition, some special
I, B EMBR. AN KESE, topics are discussed, including workplace ethics,

labor relations, and manpower dispatching.
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