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Organizational behavior comprehensively adopts knowledge related to human
behavior to study the working behavior of organization members, to
understand and predict the behavior of organization members, to achieve the
goals of the organization. The factors of organizational behavior can be
summarized into three different levels: individuals, groups, and organizations,
The three levels of factors influence each other's behavior., This class will
provide students with an understanding of the organizational behavior so
that individuals can demonstrate influence in the organization,
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