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This course investigates the roles that organizational, group, and individual
factors have in employees work attitudes and behavior, This class aims to
provide students with an understanding of the advanced topics in
Organizational Behavior, Through lectures, assignments, exams, and in—class
activities, students are expected to gain a basic understanding of the
theories, practices, and issues concerning organizational behavior,
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. .4 s | Robbins, S. P, & Judge, T. A, (2017). Organizational behavior (17th ed.).

?”(;Eh Upper Saddle River, NJ: Prentice Hall,

Rainey, H. G. (2014). Understanding and Managing Public Organizations, 5th
ed., San Franciso: Jossey—Bass,

Public Administration Review(PAR); Public Management Review(PMR);
Journal of Public Administration Research and Theory(JPART)
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