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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development.




AL F

foe 1y

*RAERE P

inie (Cognitive) | ~ "TH R (Affective) | ¥ T it (Psychomotor) |

B ARs

Bl T

ed pREET o

\

- ~iAav(Cognitive) @ FE amflp chEF ~ =4 ~ 25
R (Affective) @ F & %4 P @R

\

= =
B~ R

R PR H

- =7 3l ]
BRI E L fr?éa ¥ oo

¥
‘IW/“BL&‘]pi‘]%IE‘-E&i?g o

~ $tit (Psychomotor) @ ¥ & fi%fl B s de (T8 Popbegk (T2 B Y o
}}P 7 ﬂ t’ ~ v ﬂ a2
- KE PR 2) HEPE(E?)
1 Tﬁ%)\i] BRI R0 RKMEA B IE| Understand the basic conceptions and theories of
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organizational performance problem
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MK FHM motivation, conflict, and negotiation in the
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review
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11 Eg;gijgzw Leadership development
12 Eg;gzjigw International HRD
13 Eg;gig;w Virtual human resource development
14 Eg;gzjzéw Gamification
15 Eg;gzjzéw Big data in HRD
16 Eg;gg;?;w Trends of HRD
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