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(1) learning theory and development of employee benefits, employee welfare
system design and contents and related to and related employee benefits
law,

(2) By holding different welfare system and corresponding seminar to
understand the employee benefits jinsurance product contents and structure
and the risk management of enterprise,

(3) Through insurance consultant services can find the insurance needs of
employees, and compared the gap between welfare and employee needs, It
also let the entrepreneur know how to do the risk management,
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