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PUBLIC HUMAN RESOURCE MANAGEMENT
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This course, oriented by the perspective of human resource management,
discusses the framework, process, and methods of public human resource
management, This course also introduces laws and regulations of personnel
administration, which would help students to pursue advanced studies or
attend Examination for the Civil Service,
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| |[BRAEANS BRE I M. | Students should be able to understand the theories
and development of human resource management,
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287 ik, process, and methods of public human resource
management,
3|BRAE S JE R KRB AEITE A E | Students should be able to understand and apply
Ho cases to relevant laws and
regulations of personnel administration in Taiwan,
KEPIHRZPEGEA o RArFRRE2ETE 0
B e~ Lk () RIS e s ;s
T Kg Al / = ok e 5
_%};u Ej *ﬁ?‘kﬁi] +_;7< o E‘E 3 %j\% % ?I% / PR X
1| s+ | pm 157 ik Rl (3 %
oM )SFE(F v
Bdw)
2| #& | DH 157 RIS RS~ (7 P
oM ) 2 (F T
BoFw)
3| & | DH 157 HE Pl o~ AH(F 3
M)A (F T
BoFa)
® ok E R £
if p P42z n % (Subject/Topics) #ix
109/09/14~| . .
" 1000020 | FAEITAE
109/09/21~ Ko ok 1B X B @ s
2| ez | AP EREEGTE R, RXLRNIRR
109/09/28~ TN
3 109/10/04 l{/?/fl*ﬁi’i‘alo
109/10/05~ Sl A
4 109/10/11 l/r/?alt;’—;’i‘/f] *ﬁ_
109/10/12~ A
3| 109/10/18 Ao SRR R
109/10/19~ : o
o M A R
109/10/26~| o o s
B VH =
7 oo | R




109/11/02~ B
8 1oo/1108 | BFAR
109/11/09~ . N
g | B EREHRE
109/11/16~ .
101 00/11/22 A R
109/11/23~
M 0011729 AT 3 BB PR
109/11/30~ e s ]
12\ 1 00/12/06 AT 3 BB PR
109/12/07~ eyon
B 00/12/13 (EEEY
109/12/14~ s
M 001220 AN HR B3R
109/12/21~ o
15| lgonimr | DA BNARERS
109/12/28~| &,y o s
1) 1 10/01/03 EES E i
HOOL/0A~| & o o e
71 oso/10 EES E i
110/01/11~ .
B 0017 AR KA
Dk | 2 ma s dstash, SIRERENE, B2V TRERR,
AL¥A | 3 FAEMMMERER, REMERTRS, RLHHH,
4, éﬁﬁﬁﬁﬁ?ﬁi’{i)ﬂ%ﬂﬁd TAF A E WA,
5. BHIMEFAEFHMBML, WEFR&, ‘ ‘
6. HEFRAZE &, 4’\%%""”%t%uﬂxuﬂ%ﬁﬁ?ﬁ%%ﬁﬂi%%uﬁﬁ&o
T AFEREH RN AR I AZERIEIEZFETHEARE,
7H K THS., "
a s | BRI, 2018 (AFAHE -RATELHL), BLW, G Edh,
?f;%" MARAL, wHE, 2020, AA é,}?%ﬁ (;,«i,.g)i) Fb : LAk ErE

1. ‘A&, B FH. MIEFHE:E, Donald E. Klinger and John
Nalbandian®, 2003, {(AEAAFREE) , &db: #14,
2. FrigAf, 2009, NFATHEE, HMT Mk, &1 @M.

3. Berman, Evan M, James S, Bowman, Jonathan P, West and Montgomery R.
Van Wart (eds.) 2010. Human Resource Management in Public Service:
Paradoxes, Processes, and Problems, 4rd ed. Thousand Oaks, CA: Sage
Publications,

4, Dresang, Dennis L. 2001 Public Personnel Management and Public Policy.
4rd, ed. New York: Longman,

5. SAKAE, FHE, (2020), AV EREE (=R) . £

% 5L,

3"\'

#L;Zgii (AP PG % A e AR T e (T X 2 B KT Y)
OLFE: 100 % @FHFE 300 % SMPYFE 300 %
s
f *—*F %&i O KFE 300 %
oA X

&L () ¢ %




"HkEFEEAFE R R : https://info. ais. tku. edu. tw/csp # ¢ ¥ e
B % | FEoRBTR TREFELAER AN, 2o

4

KA BRERRZOFL FRYLERPE HFEREEAFE AR -
TLPXB3M1898 1A % 4

P/ £ 4% 2020/7/23 17:11:02




