AL B 1 09FERY L S DKL E 2

AT A |
HeAT LA P | AW
AL A o

FF | CHAN, LI-WEI

ORGANIZATIONAL BEHAVIOR

~EZA . N
2z /%( e # ES .’? i F%ﬁi
e TR e rEY 288
TLPXB3A

B X G
=R EEF AL AT A e
o R AR O I LY RN S A (T i 4 o

AaARH P s k(PP i 4 2T B F

D. Fags {7 fzio O£ 1 40.00)
E. el dgrgid - (£ 1 60.00)

AR RRERAZ LA 2T p 2L £

1. 23R4R0F - (0 £ 1 20.00)
3k EAR (Y E £30.00)
5.z 04 o (v & 150.00)

MUBAT A —PIR BN L2 A i E T AT AR A EH, REFhZ—P]
AE RIS, HLARESHEAM FOERRSHFRANTE LY, BB
A BEXNG T, AR EMEEMABRITANEREEL AT AR,

FALH 4

The purpose of this course is to introduce the theories, knowledge, and
skills in Organizational Behavior(OB). There are many interesting issues in
OB that are relevant to individuals or groups of people who work together
in organizations., Then the course will practice brainstorming to discuss the
theories of OB and movie cases to guide problem-solving and find solutions,
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theories of Organizational Behavior,
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