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Management Psychology is an academic and applied discipline which involves
the scientific study of human mental functions and behaviors in the business
and organization . Management Psychological knowledge is applied to various
spheres of human activity including the development of self, individual
difference , interpersonal interaction, wellbeing and stress, leadership ,
communication, career management ,and the treatment of mental health
problems and so on . Management Psychology incorporates research from the
social sciences, natural sciences, and humanities,




AGFARE P HRERT TR 0 PR HE

Bafe 8 pAEL B4R T e (Cognitive) | ~ THR (Affective) | ¥ T it (Psychomotor) |
Gk p KA o

- ~sr(Cognitive) © FE AFEA P OEF ~ A~ A2F - :é’&;” Sk S ff?ﬁ*’»? ¥oe
~ R (Affective) : F £ ..t;%fiﬁ AR BT R R A ,gg:—g 2By
» #ic (Psychomotor) @ F & fi%4L P i d (PN BLjvdk (F2 8 Y -

Jiv 1y

5 , . , e
B wEPE( ) #E P HE(E=)
1|13 EH AT AR l.improving the understanding of human work
behaviors
2|23 IR R 2.improving mental health
312 B A AT EANBM G A 3learning skills of human relations
KEPIHRZPEEI o RArFERE2ETE 0
B . e~ k() & PR P E o
B B*%L“K‘Frﬂ] ’]"%‘U;E’; Z%;}.\_%%\ ?I% kS ?I-‘E‘ 73?\‘
1| Hi | AC 27 R A E A MR e | RIS TR (3
Pk p A R FE R HFL(F
TEE~F G )N ER R
CRAELE
2| F3 | AC 27 A~ F A MR s | PIER > TTE S HR(E
12 P % HE M) FA(F
CE o~ E g ) A
g~ IR ¥
52 ip) % BF M) ER R
BN _“%\
®FE R £
if p ez n % (Subject/Topics) #ix
109/09/14~
2w g A5 A
" ogngz0 | AR
109/09/21 ~ . . e s
2 Sectionl : B & .SHEE & A AEITARE
109/09/27
109/09/28~
31 109/10/04 AR
109/10/05~ . s e s
4 o001 | Section2 T B BAEEAE R & MA @I AL(T)
109/10/12~ ) S A s s e s ,
S| loo/101e | Section2 @ B RESARRMERE & WA 1 WEFAAE(S)
109/10/19~
. . 25 5] Bk
6| 1001095 | SeCtion3 : 4% BB 5
109/10/26~ . . -
7| o110 | Sectiond : RN & WA HEEHE




109/11/02~
: C O TR o P £
8 109/11/08 Sectiond : AR IEZ
109/11/09~ .
. . A “‘ ,gi
9 L09/11/15 Section4 : 48 .3 2
109/11/16~ .
101 00/11/22 kit
109/11/23~| 2 o) e
M oo/1120 | @R i
109/11/30~ - o .
12 0100 | Sectiond : E@, WHE AKX & WA BFARLA
LR
109/12/07~ BF o 23 (2 g opk / AN B opx 3
B3| 00/19/13 B EFHGEE GG A% B TSR
109/12/14~ . o s . . .
4] 101290 | SECtiONS DAL E & A XIEER
109/12/21 ~ ) A, ) v v e
15 Section6 : I CHEE & A KT AEE B EFR
109/12/27 | ' zp
109/12/28~ . . . . - s "
16| 1 0/01/03 SectionB : RACHEL & #HA : RO ES R AR
110/01/04~
17 RATPAE & MIHpuHE (SHE, SAELRST
AR ENE §Y QN LS )
110/01/11~ sr
B 1100117 A A
o BE AR %fi 3
B | A2 R I E T
ARER é‘ﬁ&iﬁ?$ R N &S
E’I—aﬁ’ﬁ@l‘i# A, FaAR S
R AERESE Y
#EXG | T, XK

= =A e =E 4= 2k 23 R 2 A
epid o FHER, WS BNEHFAITRHAE ERF 6 download)
7t
P LEsEE, BEF (1997) £ HEZ S FLAER, (EE2FZTH)
7O 2.Riggio and Porter(2009) Introduction to Industrial/Organizational
Psychology, &3t : ¥&#Z k5,
3.Dubrin(2009)Human Relation: Interpersonal, Job Oriented Skills, &3t : ¥4
£ A,
FLegiT ¥ P a2t B Ll ar W s e
e b (AP % P ATRR F H IT R 2 AR REFER)
L SV % @FEFFE: 200 % GHMPFE 400 %
D & e =
TR | emRFE 400 %
T | etk () %
"HEE 4 H k% ) #en  https://info.ais. thu. edu. tw/csp ¥ Fit
# % | PR oRBT %rﬁé&maﬁﬂﬁﬁjéﬂo
DERES AR 8 FF BTN iEr SRPAT P FBREEFE AF® NAE
TLCXB2M0375 OP $3F /3% 2020/8/1 12:11:00




