A 108K ERY 2F Y PIKT I H 4

A & RER o
WAL LA ek | A
FE | CHUNG

HUMAN RESOURCE DEVELOPMENT I CHUNG

A 1] R d 75T
o - LA Bk | F
= S TR ER EFY 3IFAL

TDTXMI1A

o (o) & oT O O

BANSEHKEWNEL KT Y Y LA PR EER S BT A A o

AEATF R~ (P 4 2 p B E

C.EFAY FRmEFFIREEL2 54 - (L £ :50.00)
D. LR HTFT B Birs it o O£ 1 50,00)

Aot s A AE Az mp Bt £

2. FaE® o (v £ 2 30.00)
3R EAK - (v E 1 20.00)
SR o (v 250.00)

AREAWAEEARBAL A RBRANZES ERATH, LERBLA
RRKREAN R RBERIAERFEORAL, THRAMAAD TR, %I BE
R AL B2 AR M A S T R ASER, AR MR N A i B4R B SRR R
MBI, EREHAN FREREAFRAB R A AIRNER, HES
WREAR, i HEITAT,

SAL A

The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development.
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1 Yﬁ%}\ﬁ &R o 3 AEA 87 | Understand the basic conceptions and theories of
£ human resource development
2 |5l A7, PR B 569 k| Identify, analyze, evaluate, and select an appropriate
R E T ERB R LRI P, | performance improvement approaches to resolve an
organizational performance problem,
3| REBRMR R SLEAEh 1%, #7° B #8732 | Recognize and articulate the importance of
MK FHM motivation, conflict, and negotiation in the
organization
4|k B AR FENJ K IRM H 4K | Enable students to pursue research in HRD field
R, B3I — (AL MUK EE| that will result in the
B A ST & SR BTl EE T creation of an integrative literature review worthy of
conference or journal publication.
5|tk E R4S AL BE ) R B JE #7492 | Determine and evaluate the organization's ability to
B Fopg B incorporate new learning and/or change
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1 109/03/08 Course Introduction
109/03/09~ . L. o
2| 10g/03/15 | Foundation of HRD ERVEEHS
109/03/16~ . . L. o
3| 10g/03/22 | Learning theories ERVEEHS
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4| oo/ | Creativity and Career for HRD ERFEIEHKS
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5 Training and development ERFEIEHKS
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7| Loo/0us10 | Gemification training ERFEIEHKZ
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8 109/04/96 Technology for HRD
109/04/27~| _ .

9 109/05/03 Mid term exam
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10| 40/05,10 | EValuation ERFEIEHKZ
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11 108/05/17 Performance Management
109/05/18~ .

12 108/05/24 HRD research issues
109/05/25~ L

13 109/05/31 Organizational HRD
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109/06/07 ommunication
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15 109/06/14 Leadership development
109/06/15~ .

16 109/06/21 International HRD

17 109/06/22~ Final onli
109/06/28 inal online exam
109/06/29~ . -

181 00/07/05 A A S Trends of HRD kR FEEHL
o The participators need to develop a team conference paper through the
% P course, and deliver the final draft to the instructor in the end of semester.

73R %38 | The conference paper is an approved research paper on a topic chosen from

an approved list provided by the instructor,

The paper will be sufficiently long enough to cover the paper topics in
depth and will utilizing APA style formatting through final rough draft.
Final draft will be in an instructor designated format,

wEXE | EH #ZEA
4 g | L Swanson, R. A &amp; Holton, E. F. (2009). Foundations of human
?’Uf % % | resource development, San Francisco, CA: Berrett—Koehler Publishers.

it 2. Handout

PR }i% McGuire, D, (2014). Human resource development, London: SAGE Publications
7 Ltd.

American Psychological Association (2009). Publication manual of the

american psychological association (6th).

American Psychological Association,
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