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The purpose of this course is to introduce the knowledge and skills in
Organizational Behavior, OB is very interesting and is related to individuals,
groups of people working together in teams, As much, we will use
brainstorming to discuss the theories of OB and movie cases to guide
problem—solving and find solutions,
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| | BRARABIRAT B 0323 Understand the theories of OB

2| T B 4n AT JB R 4045 4T & %9 % ¥ 7 7% | Understand how the application of OB frameworks,
tools, and concepts,
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