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Enterprise honesty and ethical case

Has Case Papers , is divided into six large units:
One, Enterprise Integrity and management

Two, Corporate integrity and social responsibility
Three, Food Safety and health ethics

Four, Green Enterprise and Environment

Five, Financial and investment integrity

Six, Information Network and media integrity
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In the production of the official sector, corporate
integrity and ethics has become a very important
issue,

Not only enterprises around the world pay more and
more attention to the code of good faith and

78R EH 2 & foif A>| establish a system

ESRES E—if"ijﬂéﬁ '*' }?&? Build a good faith culture and business environment,

BT, through each case paper , let students know the
ethical bottom line of corporate integrity and ethics
Why,

SEZEERE, LHEATITEME| The stable growth of the company is based on the

Rk B lﬁl’] Mewe, WE RS "loyalty, honesty and humility" of the management

E S /Ti;fﬁﬂ‘l\.'%é%/:?&@‘ and employees. It is important to strengthen the

%, }Jﬂgﬁ/‘%fﬁﬁﬁﬁ F A% % | ethics education and cultivation and strengthen the
ethical education of enterprises.

TR EGE To know what to do with the enterprise
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