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People are the most important asset for any organization, so all students in
management fields and practitioners must have enough knowledge of HRM.
Because HRM consists of all people related activities from entering to exiting
an organization, this course will introduce and explore these issues deeply.
The HRM contents include following issues: knowledge of labor market,
HRP, job analysis, recruitment & selection, training & development,
performance appraisal, salary & benefits, retirement & pensions, and labor
relations,
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