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People possessed a large amount of knowledge are called intellectual people,
organizations possessed a large amount of knowledge are called
knowledge—based enterprise, and society greatly influenced by knowledge are
called knowledge—based economy, As such, people and organizations are
eager for creating valuable knowledge and involved in knowledge
management to win competitive advantages. The goal of this course is to
understand the relationships between knowledge management and
corporation operation from theory-oriented lecture and practice—oriented
project.
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1 | BR AR S % PR 00 P S o 3 Understanding the theoretical background of
knowledge management

2 |3 bsm 3k B L F 1E6E Strength the executive and practical capability of
knowledge management
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