ALt g1 08EERY 2B FEKE T 2

TR E A o |

oL £ ol Bel
INDUSTRIAL TREND OF ME2 IN THE 21ST #FT | PAI-CHOU CHEN
CENTURY
£ sl

2SN e A " 7 A HAT R
TGEXBOA [ e e R

o (o) & oT O O

LB T PEUBTER AL EZ F X2 AR o

AOARH R A (D Pe a4 2T B F

EHABFT AR T a4 o Rl A2 R 4E o (0 £ 1 30.00)
B. ;&‘;é‘c‘fﬁw;&rro (v £ 1 30.00)
ERAPM I BE R AT E A AEITE D o O £ 1 40.00)

AR B R AT AT B

1. 2340 - (v £ 1 30.00)
2. FEY o (£ 1 30.00)
5. 0% o (0 F 1 40.00)

R ERAI AT E RSB IR, DREARERAEEA AR DA F
ZHA D TARE R EAEEE,

ARAROA AN AARYE, BEMBE EXRERRENEE. LT a4
EERG AR E 2w R OB %iﬂﬁﬂ%zﬁéﬁﬁﬁ h & KAl
TAIETCHAIEBRAE S FAFERENEESR UREGHEZFRIDELETY

gl f | RREIEZ BB URAL, P % RS ALY UK B A,

[llustrate the century 21 current Electro—Mechanical industry status and the
most possible migrating trend.  This benefits the students taking this
course to choose the most appropriate industry fields as their career.
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