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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development,
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Understand the basic conceptions and theories of
human resource development
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Identify, analyze, evaluate, and select an appropriate
performance improvement approaches to resolve an
organizational performance problem
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Recognize and articulate the importance of
motivation, conflict, and negotiation in the
organization
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Enable students to pursue research in HRD field

that

will result in the creation of an integrative literature
review
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Determine and evaluate the organization's ability to
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