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This course not only tell student the management
process,includingplanning,organizing, leading and controlling, but also

introduce what practices of Taiwan business. And ask student complete
some reports,
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1 1R 2 Tﬁﬁféfﬁ% 4, 34| The main purpose of this course is to help students
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REWREA, The other purpose of this course is to help student

increase their ability of complete team works by
corporating with others well
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