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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development,
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The participators need to develop a team conference paper through the
3‘7@: course, and deliver the final draft to the instructor in the end of semester,
I %‘,i The conference paper is an approved research paper on a topic chosen from
an approved list provided by the instructor,
The paper will be sufficiently long enough to cover the paper topics in
depth and will utilizing APA style formatting through final rough draft.
Final draft will be in an instructor designated format,
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