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This course, oriented by the perspective of human resource management,
discusses the framework, process, and methods of public human resource
management., This course also introduces laws and regulations of personnel
administration, which would help students to pursue advanced studies or
attend Examination for the Civil Service,
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| |BERAD T REEAIEAHEHE K, | Students should be able to 2 DH
understand the theories and
development of human
resource management,
2| AENEAN FREILEH, 8| Students should be familiar P1 DH
F2 8 77 ik, with the framework, process,
and methods of public human
resource management,
3| MRS E R KRB AETHAME | Students should be able to Ad DH
Ho understand and apply cases
to relevant laws and
regulations of personnel
administration in Taiwan,
KEPHRLKE > 287E 22
B . T a = o1 S E 5 04
Vu = e =
=3 :?I% 2 1: ?I? ’ +
| |BMAN B REEAGEHEFR, | 3 5% MAPI AR
#
2| BAENEAN T REFEW B, B HiE - HHh KAPRE 4L~ ik
AR Ty ik, 49
3| A RBAAETRAME | HH AEpsk ~RE S
%EJO %\' lﬁ-‘




AFARZ RFERF o AR EFER

R FRsASFR

RN

BERBREAE KR4 > LR R fRrzhi

IRARLTF
¢ = G R o
O FawE e REFTAPRFLDOFEERY > Fi e ~ A fel Fr §
poe 21 .
O FERK GICIEE SRR B S S LR B R S Y
A LETON § ﬁjé‘z I
O B TR A E L FRFRESICMIRE S 0 F % E R RR
T kA 3 8 3 464 R EPERAL -
‘ oA y:%—'— ﬁ”ﬁ’?"fréﬁﬂ R '5\ ‘l"* % 3 Eéiﬁ:}gjm 2] FLH R ﬁ‘b
AN ] J .
O FiEER At Gk 22D v kB DL BAE -
Tt (e T
2 I MR T S ok . 2 X .
’ B L 0T %ﬁ%‘&}\éﬂ‘fﬁi’%%,iﬁ'%,é igﬁg‘/}ﬁlﬁ@ﬁj#pglri
N EXR LR
O EFiak BAHEIORFLIRE  RAEZREY AL LR
3 C i
® ok E R £
F gy qe-r N . . s
& [P AL P (Subject/Topics) # 2
108/02/18~| . . -
W iosrozon | PRAEIT 4B PBLZR.BA £ 4 40
108/02/25~
2 % Bk
108/03/03 CE Rl
108/03/04~
3 ERzZSIE
108/03/10 CE Rl
108/03/11~
4 IR
108/03/17 (EEEY
108/03/18~
5 pE 5k 55
log/0g/a | FPRAUE
108/03/25~
6 bk £ T
log/0g/3 | PRACE
108/04/01~
7 ;g, 4= ak =
ws/oner | FLFAT BB
108/04/08~
8 A = é_&%
ogouns | BHAR # IR
108/04/15~| . ox ]
o logoaz | R BRI
108/04/22~ L
10 =X 23
108/04/28 A &K
108/04/29~| . oe
1 108/05/05 W R AR
108/05/06~
12 s 43 £ 3
108/05/12 R




108/05/13~| o ue
B 1 08/05/19 RATEE
108/05/20~| . s
14 108/05/26 SOk 8
108/05/27~] . -
15| Loesean | B RPRIR SLAE ST
108/06/03~| -y,
16| o600 | 7 R PR
108/06/10~| | Lo o
7 asos1s | R BARRABY
108/06/17~ e
18 1 08/06/23 AR A
1. FHAL %H*Jﬂf%#&ﬁﬁ#&i?i%&%b ;%%‘1’3%%{{%)‘%%#%?0
DA/ 2. 3TN, 171“:?%%?79&)? FOWER 2R,
AREWE | 3 FA %ﬂrﬁ%&ﬂi B MR REFE S, B ETH,
4, ='*‘5’E?Lﬁ;—r#ii&)“ﬂ%ﬁ,ﬁ'] TAFHAEFE WELE,
5. BN HOE T B L o B IR T K MR B RIUH,
B. Zl‘%%ﬁ?‘?rﬁ)r%ﬂﬁ ﬁﬁi%%%ﬁﬁi’w]‘%%%%ﬂ%" R 2 2,
#EXG | T, XK
AR, 2010, (AFTHEE-RATHFLHE) , FRKR, 6L 2@,
Stk fad, 2014, AN EREE  AAHBRIAILEE (F=0k) , #H¥T o

XAEFEAR A,

o
ol
e
Sher

Y

1. ‘A&, B FH. MIEFHE:E, Donald E. Klinger and John

Nalbandian®, 2003, {(XAXAHETREHE) , &t : &1,

2. FrigAf, 2009, NFATHEE, ¥MT Mk, 61 BM.

3. Berman, Evan M, James S, Bowman, Jonathan P, West and Montgomery R.
Van Wart (eds.) 2010. Human Resource Management in Public Service:
Paradoxes, Processes, and Problems, 4rd ed. Thousand Oaks, CA: Sage
Publications,

4, Dresang, Dennis L. 2001 Public Personnel Management and Public Policy.
4rd, ed. New York: Longman,

#“L‘gzﬁz# (AP G % Ao T e (P 2 B IKFFHE D)
=S
FU25 | omxrd 1300 %

Sl 5 o2\
?_%1}\

&Lt () %

ri‘%{?“%% #I2 k5L ent D http://info. ais. tku. edu. tw/csp &9 Fitie
% B (%x : http://www. acad. tku. edu. tw/CS/main. php) %73 % T ki % &
),L%%\ I_gl"lf ;\.J ‘E)\ o

MARWE LR E NS R BRKRE > AR R A F e UL

TLPXB3MI1898 2A

% 4F /247 2019/1/12  10:15:58




