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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development.
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performance improvement
approaches to resolve an
organizational performance

problem
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review
5| R R FRAE AR BE Sy A R #7469 2 | Determine and evaluate the c4 | E
R & organization’s ability to

incorporate new learning
and/or change

KEIHRLRE > 2aE 2

g wE P& PE Sk 2 g o

1| THRANERERAARESEE A~ 35~ P47 | R P-4 - PR
géﬂ} iF ~ FFB ’EE}?ZF’ /i‘

2 |33, A, SRR K| R W PR R | R TR P AR
R E T ERBRAABRARAE | 5 PagfaL

3| MR AR BIME, BRBREA| A HH o A HR R | R TR AR
K> T B TN B REfR




4|mBBAERFANTRAFABRZ | BE A~ 7 | TP 8E - P REAR
»gf?%, AR —EE SRR | r o R AEfEA
A,

5| RERFFREMEBREARBEHFOE | HAm - T B -F IR | FF 8L - PxdR

H Aok 8

A ik

AR R BT o AR R R

TR S LS S §

]“ ;gbéﬁdpg

> IRARTT

BALBREAE REDN L o L TR PRY T R
HVEE o

REFTAPHDFREERY » T e ~ A et FEF F
21 o
F

BiiRp AR AL E B o B B 0 B R 2K R

B g 4 o

TR A R o PR FPIEZSIOMIRE P 0 F 4 AL R B
i X {3 g 4G R DELAR

BB A bR AL Tp & SRR T E P L T R
4 o

AEL S FieRB e 22 e itk ot BAG -

MEAALB ol eRd 2 > BEATRELSE T 4p b vy
B AR A 4 o

CHEE AR NI JEER EER IR IR 2
o
|4
=

RARFATFZ IR A EHEY A E 2 AT
4

Bk e R £

2R A

i % (Subject/Topics) #ex

107/09/10~
107/09/16

Course Introduction

107/09/17~
107/09/23

Foundation of HRD

107/09/24~
107/09/30

Learning theories

107/10/01~
107/10/07

Creativity and Career for HRD

107/10/08~
107/10/14

Training and development

107/10/15~
107/10/21

Need analysis

107/10/22~
107/10/28

Technology for HRD

107/10/29~
107/11/04

Evaluation

107/11/05~
107/11/11

Communication
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107/11/12~
107/11/18
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11 12;;3;;? Leadership development
12 ﬂjgjzzw International HRD
13 ﬂjijggw Virtual human resource development
14 ﬂjiﬁgw Gamification
15 12;;1;;;? Big data in HRD
16 12;;1;;2? Trends of HRD
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