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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development,
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1| TRADERERGERMA M| Understand the basic 2 AC
Eil conceptions and theories of

human resource development

2 (3B, M. AR IE S8 0 k| Identify, analyze, evaluate, and| (3 ABC
R E Ty = RIB R KM, | select an appropriate
performance improvement
approaches to resolve an
organizational performance

problem,
3| AERE AR R SLIA Bh A%, 11% R A8 7| Recognize and articulate the 2 CD
iR i i importance of motivation,

conflict, and negotiation in
the organization

4| ik B AN E N X R4 | Enable students to pursue c6 | DE
B, i35 — B4 6 M UK @ BE| research in HRD field that
0B ST & S B SR L will result in the

creation of an integrative
literature review worthy of
conference or journal

publication,
5 | RE Rk ALK AE ) AR JE T4 B | Determine and evaluate the C5 CDE
B A g Bt organization’s ability to

incorporate new learning
and/or change
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107/02/26~ .
W Lo/0304 | Course Introduction
107/03/05~ .
2| \o1031; | Foundation of HRD
107/03/12~ . '
31 1070318 | Learning theories
107/03/19~ -
4 107/03/25 Creativity and Career for HRD
107/03/26~ o
31 1o7/040; | Fraining and development
107/04/02~ .
o Lo7/0008 | Need analysis
107/04/09~
" 070415 | Technology for HRD
107/04/16~
8 4= ba R
8| 10704722 HBTHEE
107/04/23~ .
9 \o7/0/99 | EValuation
107/04/30~| _ . '
10 107/05/06 Mid term presentation




107/05/07~
11 107/05/13 Performance Management
107/05/14~ )
12 107/05/20 Strategic HRD
107/05/21~ L
13 107/05/97 Organizational HRD
La| 107/05/28~ c cati
107/06/03 ommunication
107/06/04~ .
15 L07/06/10 Leadership development
107/06/11~ .
16 L07/06/17 International HRD
107/06/18~
17 107/06/24 Trends of HRD
107/06/25~| . .
18 107/07/01 Final presentation
The participators need to develop a team conference paper through the
3‘7@: course, and deliver the final draft to the instructor in the end of semester,
I %‘,i The conference paper is an approved research paper on a topic chosen from
an approved list provided by the instructor,
The paper will be sufficiently long enough to cover the paper topics in
depth and will utilizing APA style formatting through final rough draft.
Final draft will be in an instructor designated format,
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