M F 1068 ERY 2P PIKT P H 4

ANH ERE I

£ +* 15
=) e ¢ 15 J}Z’C‘éﬁc é@_r”fa
F%ﬁ-{‘r'%’- i?,{éﬂ’_
HUMAN RESOURCES MANAGEMENT
I il .\ g >
e TN iﬁ &y HEH 38N
TLGXB2A P

o (o) & oT O O

- \#%??gfigg#o
SN EYARALE .

I

S RTIA R IR o

B HGEER S ERA -

4
ra
133

B
l\_

§

%

Ey%

—

N

“
%))
o

joC ) P

B S I
it da 4 o
oG LT
EEEY R e

LR

0" m® o 0w e

AR ARARZAREAN T RERAAMZE R, ERETH,
BRERGABEIFEFAAAEE LR A 6152 A B RAE R B2 TE Y
ATl &R B R AF VOBF] TR,

Sz 4

The purpose of course is that to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, analyzing the role of employees in the management from the
resourced—-view, Understanding how the goals of organization be achieved by
the Human Resource planning and developing,
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