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Employees are the main resources of the enterprise. Under the trend of
globalization, the diversity of employees in the organization is inevitable,
How to understand the employees' attitude toward work and how to
influence the work behaviors in the organization is the absolute key factor
to work performance, How Leaders Understand Personality Traits and Values
within Employees' Organizations Need to Use Incentives and Leadership to
Solve Conflicts and Construct Corporate Culture Are Important Issues in
Business
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