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Corporate governance has been emerging since the early 1970’s in response
to the perceived lack of effective oversight that contributed to the poor
performance problems in many corporations, Inadequate corporate governance
system has been concluded the major reason suffering the serious
consequences on the Asian financial crises, The impact arising from Enron
and Corporate America has now put the issue under a spotlight. The issue

of corporate governance is currently inviting a widespread discussion in
Taiwan,
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