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This course will help students to learn the basic concepts and skills of
human resource management in government including the major fields of
recruitment, selection, HR development and rewarding. It will be a analysis
course for government personnel policy.




AFAREPHREP R & LD 4 fpRE

- PR a(EE
(=) Tz (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
A5 pit A6 OB

xFEPRE TP AL ~ T ()P4 | 2 4pH

() x%%ﬁﬁ%ﬁﬁﬁwﬁ%wﬁ7rme~rﬁﬁJ&r%%JﬁéB%%%’
ﬂﬁﬁfh%wﬂﬂf HREC-P~AH? -5

(CH)FHBE TP RESR ) 5162 538 WHEANEZEETT (b4 2w TP RE %
HELC3~CoCo5 > R 26T » B @A P A ETF) -

()R EHT 2R EEPELARERE T k(e d | ~HARF I EREHR
DO A ) 3 P RITHES SR T ()P4 e
(blde : T (o) ¥ 4 | 7 %A~ AD ~ BEFPF » Rl 7] - )

AP B 1

TR TERAICE
37 rERHRC ) TEP G PR 5| k(P i

R B R 2 A48 B 223 & | To help students to learn the| (3 | DH
BEHATEBZ, W\ﬂ*ﬁ'ﬁfﬁég}\ practice and theories of

H RBAE SR L, ANEZ M %] human resource management
. in government, to prepare the
national civil service
examination,

REPRLRE P pgmEo

ARAZ B ) B up A8 Bl 3o R | i~ 3t o~ R - S AL pls ~ 22 > ek
R AEE RIS, DA KA E A A
N RRAFFEAKE, AEA A E

o




AFARZ RFERF o AR EFER

R EREAAZ R 2

BARBREALE R B0 4 > L TR SR R

D IRARLEY e

HEFTARBEDFEERY > Tl fch ~ A ey §F
‘:\]Lo
F

F%'Qﬁz"’g A B ‘ﬁ‘ff_g ’?ﬁﬁﬁé‘fr;fi;[iéf s I HpE l,gg:,}#% j\)};rg

i 4 o

FE AR

i ViR A AT REE oM RS 0 £ % AR
mﬁﬁzﬁ%@ma@mﬁﬁo

)

Ol ¢ | @O OO0
et

R BB SRR NAD 5056 B 2L
oo o g AL L G iekB oy 0 220 Bk P2 B o
7= v =2
B 2 WMEAALB oM d 2 BEAFTRELEIpE TR
: 8 Y AR AT 4 o
£ 8% i%%%%?ﬁiiﬁig}é't’i’ﬁﬂiggfﬁ‘%\»*é—if»'lﬁ'ﬁ‘i
B HFE R £
j:t H w24 A o : . PIYRN
~ [P Aezz n % (Subject/Topics) % ir
106/09/18~| . .
A8 o
1 106/09/24 B (R
106/09/25~] .
NS
21 106/10/01 FRGETR)
106/10/02~
3 A
106/10/08 Faut
106/10/09~
4 A
106/10/15 Faut
106/10/16~
5 B &) B T Ak 4
106/10/22 ANFHE TE2#1
106/10/23~
6 1%
106/10/29 A A&
106/10/30~
7 1B
106/11/05 A A&
106/11/06~
8 1B
106/11/12 A A&
106/11/13~
9 1B
106/11/19 A A&
106/11/20~ .
10 =X 3R
106/11/26 o & K
106/11/27~| . S i s ok P
1 06/12/03 RIHZ--S 7 B HIF AL S 237 B 23k
106/12/04~
12 ks % 3
l06/12/10 | PR




106/12/11~
13 ER
1061217 | AR
106/12/18~
14 WERE
1061221 | AR
106/12/25~
15 ER
1061231 | ARACE
107/01/01~
16 )
Wi | NER
107/01/08~
17 :
e | NER
107/01/15~
18 # X8
oo | AR R
3 ANEBIBD BB TN R & P IER "B ZRIEE, £1515%
ll& B (A0
~y GF%
AR EIE

KEXA | T, ®RIHK

BT B MREM (AAARKERETE)
ELaEIE S

2

\\\Xr
<l
pul"™
Sher

Liz TR PR, AHeY ge P oLl (PR 5 2 CFF I
#gzﬁz;’r— B (AP g w2l ie 2 Mt (L 2 BARKEFHEY)

| eEEED 150 % @FEFE 450 % eMFIFE 200 %
TR emRFE 200 %
T | et () %

TH3 4 4978 % 4% $u http://info.ais. thu edu tw/csp & ¢ Fib

@ B F (#x:http://www. acad. tku. edu. tw/CS/main. php) #¥7+i % & &5

o FEA BT e o

KA AW LEE P R DREPE 0 » AW A F O L -

TLPXE3MI1898 1A 4 F /x4 F 2017/8/7  12:10:53




