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The purpose of this subject, Management, is to learn the basic/ core
concepts, theories, practice, case study and research methods, It's important
and necessary for those who want to self-study, advanced study in graduate
school and career job-learning in the future,




RUAEFCE P RSB R B s 5 ()P i 4 Ap AL

- PR A(EE
(=) Tz (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
5 pit ~ A6 7B

CRERERE TARA S T RO 4 ) 2R

( ViR B KE P RS B H 2 r;&fm s PER e TR e RE s
ﬁﬁi:ﬁr§ PEEGHBEC-PYAE Y - 57 -

(C)FE8E TP g% $1-62 5@ TENERFEETT (b4 i TP BE &
HEZC3~CHCompF > R ZHANCOTT » i B FLPHALTR) -

(Z)f o L B RE P Rs “v' [$REE T CDPsid ) c HARE P HREHE
TECREPea 3 AP RITEA S T AP e
(4o T (o) Fwin 4 | 7 4 RA~ AD ~ BEFPF > Q|35 7] o )

; o
“ FE PR 2) FF P HGE)

PR B | ()P it 4

1|12 D E R R F 894 | 1. To be able to diagnose c6 | BC
&% (8K B TER *5{5) the competitiveness/success
QB AT AR M S BT | or failure of an organization,

AE 2. To develop the skills of

SHIBEHEEZ M AESH (P XL | finding issues & participating

%ESC) discussion in the field of
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3. To enhance the capability
of reading literature about
Management,
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