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The purpose of this course is to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, it primarily provides students who engage in human resource
development relative careers to understand the conceptions and
implementations, Through this course, the instructor will introduce and
discuss relevant issues to help students to more understand the conception
of human resource development, and principles of effective training
development.
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performance improvement
approaches to resolve an
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106/09/18~
106/09/24

Course Introduction

106/09/25~
106/10/01

Foundation of HRD

106/10/02~
106/10/08

Learning theories

106/10/09~
106/10/15

Creativity and Career for HRD

106/10/16~
106/10/22

Training and development

106/10/23~
106/10/29

Need analysis

106/10/30~
106711705

Technology for HRD

106/11/06~
106/11/12

Evaluation

106/11/13~
106/11/19

Communication
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106/11/20~
106/11/26
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11 12?2%? Leadership development
12 12?2;;?? International HRD
13 12?2;;1? Virtual human resource development
14 12?2;;;? Gamification
15 1222;;2? Big data in HRD
16 12;;21;2? Trends of HRD
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