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This course explores fundamental theories and major models of curriculum
management and leadership as applied to formal and informal educational
settings. Literatures and cases from both settings will be analyzed and

discussions will focus on their methods, strategies, and efforts for managing
curriculum practices,
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A AR ﬂﬁ-@i%ﬁ% £ understand fundamental
theories and major models of
curriculum management and
leadership
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leadership as applied to
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in research about curriculum
management and leadership.
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