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HUMAN RESOURCE DEVELOPMENT

A BHE A o
R P ma

=l 22
Rt
[DTAJ2A

g5 38~

o (o) & oT O O

BAENSEKENMESH KLY B B3RS ST BT LA o

g CoB ) o w4

A Tt KEARMEHEFRERF LA -
B %uﬁgzﬁ%‘fﬂ’%%*glﬂ’ﬁ’f—%\u" °
C.EFA+FThE%R ?Em"’t”La—N“J °
D EFRTFETEHR: itz o
laﬁﬂ%ﬁﬁﬁﬁﬁﬂ%ﬁﬁﬁiaﬁ*°

BB ER, BE RABELHNETESE AN ERERMHRD)AENFZH
BN R B B E, DHARAMEBHRFN, ARREAMNEE AL
HHRDZ ALM 12 81 % X gt sdalk, 2 AWMAN B RE R RALLY)
e, BAZEAMMER, ABIRETEZEROEHEANZR, LERS, BT
Rl OL R 44 AL B 2 & B,

FALH 4

In a knowledge economic era, learning is one of the important drives for
organizational evolution, This course aims to cultivate the learner's
understanding toward human resource development (HRD) in terms of its
roles and functions in organizations., Course content includes fundamental of
HRD, factors influencing employee behaviors, learning and HRD, on—job
training and management development, employee counseling and wellness,
career management and development as well as HRD and diversity.
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