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This subject “Human Resources Management (HRM) is the study and
application of knowledge about how to recruit,select,place,train,evalue,and
reward employees, Also in this subject students learn how to plan the
career for employees, By taking a systematic approach, this course interprets
the best people—organization relationships.
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4.improving the understanding
of how to reward employees
5.improving the understanding
of how to maintain employees
6.learning knowledge and
skills of how to manage
human resources management
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