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Management is a basic class for students in college of business and
management, This course is designed for two parts: the one covers the
general management theories, and the other covers the modern management
trends, This course includes many topics, including planning, organization,
leadership, and etc. Besides, this course would be complemented by cases for
triggering students’ interests and as the foundation for other related

management areas,
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106/02/13~

L06/09/19 | course introduction

106/02/20~
106/02/26

Chl Foundation of management and organization

106/02/27~
106703705

Foundation of planning

106/03/06~

106/03/12 Decision making

106/03/13~

160319 | Managing Strategy

106/03/20~

10603726 | Managing Strategy

106/03/27~
106/04/02

Foundation of Organization
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106/04/09

Human Resource Management
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106/04/24~

I Motivation

12

106/05/01~

106/05/07 Communication
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16 106/06/04 Foundation of Control
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