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Postmodern is said and reexamination of the modern state system is called
for, We look back upon the system of the modern state, arrange change of
the

structure of the modern state, and view the system of the future state, We
master the foundation of the idea of public management first. Simultaneously,
an understanding is depend about the theory of new public management, the
nature and correlation of the various levels government activities based on it
. We would like to advance consideration based on a concrete example,
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