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This course not only tell student the management process , including
planning, organizing, leading and controlling, but also introduce what
practices of Taiwan business. And ask student complete some reports.
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| |1£ R 2T MEA4EEEI4E, €L15H| The main purpose of this c2 | BC
B K. AEEFeir4|, WLRAERFE| course is to help students
B2TMEADESHEH RS IEH| learn what management
B 3 3% E F) B B4 A& 1E T A| process is,including planning,
WA, organizing, leading and
controlling, and help students
know what practices of
Taiwan business, The other
purpose of this course is to
help student increase their
ability of complete team
works by corporating with
others well

KEIHRLRE > 2aE 2

g KE P& T 2 g o
| |22 T AT Eae, @R HE 1w~ fir PN

B, e, BRAAEH, ARRER
BTREMEE T BT R LN
Bk, i 0 F B B A B 1 A
A0 B




AFARZ RFERF o AR EFER

R EREAAZ R 2
FIRALTS BARBEAEAE $Bau 4 > L TR R 25k
' 3 R o
M IE * REFAPHEOFEERY > i fod ~ AT{eL g8 F
L] S
F

FEAK Bridp A8 B ALE B Ao E B B KA K
{ nas N

i 4 o

. TR A RF L FBRPECIOMIRE Y 0 F AR
m

Ol e O | @O e & O

& = Y 2 L J T S .
A FuE 3 A - L R DR -
B BB L RACOR R AL £ 4 B 2L
AN ] J .
@ i B AE L GRS foi 22 T itk s EAE -
VARRKA AL S
WF £ i MBEAALBfraedd S BEAFTRAEL R IR L (v
I3 v P?'%f 363 ;/_{_F‘:ﬂ %Eﬁ-,;g 3 5
3 s i
RS2 R % (Subject/Topics) e
105/09/12~| .. ..,
E A SN 3 |
105/09/18 RAZI B, o1
105/09/19~ _
L5095 | chap 1 managers in the workplace
105/09/26~| _ .
105/10/02 history of management
105/10/03~ _ -
105/10/09 chap 2 making decision
105/10/10~ _ .
105/10/16 chap 3 managing the external environment and
105/10/17~ _ _ _
105/10/923 chap 7 managing change and innovation
105/10/24~ ] T
105/10/30 chap 8 planning work activities
105/10/31~ _
105/11/06 | ChaP 9 managing strategy
105/11/07~ L
|1 48 H
w1 | AR
105/11/14~ o
105/11/20 ¥ A K
105/11/21~ o T
chap 10 designing organizational structure
105/11/27
105/11/28~ _
105/12/04 chap 12 managing human resources




105/12/05~ ) L
13 L05/12/11 chap 14 managing communication
105/12/12~ L.
14 105/12/18 chap 16 motivating employees
105/12/19~ ) .
15 105/19/95 chap 17 being an effective leader
105/12/26~ o . .
16 106/01/01 chap 18 monitoring and controlling
106/01/02~ ISV
7] Logsor0s | 2 PALE
106/01/09~ Sps
8 06/01/15 AR A
e
ARER
wEXRE | B
Stephen P. Robbins & Mary Coulter, Managaement, 13ed,2015,% & £ &
ELSTI X
55 3 #
L;// ¥ o< PRSP P A2y 1 2 BUSRDYIN LS s, SN
g ;ﬁf B (AP R P T 2 R D)
®LFE: 100 % @FHFFE: 300 % SEFFE: 300 %
ook . -
f?jj ®ARFE 1300 %
T e () %
" A F ™ k) $u o http://info.ais. tku. edu. tw/csp # o it
e B F (% http://www. acad. tku. edu. tw/CS/main. php) ¥ 7+id % " #fr K5
7 EJ %‘L%%\’i@—r?Ji@)‘°
MABMELRZDFTL FRYDERPE - H A EBEB AT AR -
TLIXB2MO0405 OP 4 F /x4 F 2016/6/22  11:19:31




