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"CONSTRUCTION ENTERPRISE RESOURCE PLANNING, MANAGEMENT AND
IT SYSTEM” course is to teach construction and project related management
theory, standard process flow, 6 major variables of management, standard
management tables, organization, system, IT system, integration,
communication and change management., Most important, to let student
on-line using PO-ERO/SYSCAB to simulate real world management scenario.
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HUEZEZRERZE TR, operation and management
processes, Be able to
implement the above in the
PO-ERP system and others,
212 EMERBNEEE SETR 2|2 To understand the 3 ABCD
e, application of Enterprise
Resource”. Be able to do
enterprise resource planning,
313 EMAEZHE SKREZE ZHMB | 3 To understand the basic 3 BCD
I B B R A 5‘7H'f—1 & = 65| meaning of 6 major variables
o of management, Be able to ’
properly integrate 6 variables
data and information,
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B M &t TAEMRFE)Z M | execute and to control five
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such as labor, construction
machine, material, equipment,
and work(service),
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properly create administrative
issue, how to follow various
issue, how to standardize
various issue process, how to
associate issue with
documents and minutes of
meeting, and how to share
team message through issue
platform,
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FHHES, and share information. How
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Project/Excel data exchange,
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construction fields of the
industry,
HEPR2ZHKE S ZHFE D2
}?f‘ 4 T z = 4 L E 5 04
B ?{%Ej*ﬁ‘ :?I%f S R =
11%$ﬁ%@ﬁﬂ%%ﬁ%%ﬁ@ﬂiﬁ‘ﬁ%\?ﬁ\ﬁﬁﬂﬁ- MApIk SR~ 3k
HUEERERIZHETEE, 3 I8
2 2 ﬂﬁ%ﬁﬁﬁ’?’liﬁ PETAEETR | A HHm BT ES R | MApsk 70T 3F
At A E o~ FPEEAR
313 ijﬂﬁ@ﬁ%%iﬂ”nkﬁ%ﬁi”iﬁﬁﬂﬁ A 3 F T RAEfRA | MRk HFE
B EAS L EAE F N e * 15
414 ERREKREERGH., ¥ HE~HH R FERF | FENFEL S FREAR
£ AR XM TR | sgpe
TEYEH I,
505 EARLRMERL, FAFMRME | PR F | R PR AR
ZPDCA ERARMZ# B HESH | 7 pragfaib
1o
6|6 FEAF L JE R 4T BR AR ‘ i s dm s E A FIER | F P SEL S PREAR
ZPDCA, dw T3 AR AT BGRAL | 4 jaih
MAZ,  de TR RAEAT LR
. THREE, \%’E\??’cﬁﬁk%%
HOKNBXLEHE, RMEHE, i"
XMEEE AR, ﬁﬁ 4T
Eil.%iuﬂuuo
717 iﬁﬂﬁﬁiﬁf{)ﬂPO ERP,\ LRS- e o B FAEfRL | RIT SRS S P RAR
BHMEEFEURZBLTIEF
&, BH 4o ﬁ'iﬁ%Project/Excelﬁ%ﬁ'
FAE A,
8|8 MMt BEAVLF AL ARITR #HE - HH R -FFF | FFFL - FEHREAR

wmgdE 2B,
IE AR R

Ft e T

HjE ik




AFARZ RFERF o AR EFER

Lk B s A F A

e

D IRALTF

BRANRBRGAE B 4 > WL TR ORI R
g B o

HEFTARBEDFEERY > Tl fch ~ A ey §F
::[LO
F

FE AR

B fE A AR B S ALE B o E R o B § A K

B i 4

8

TiRL ARt BRI IoMRT F o F %R R
ik I R G R ST -

W R

ol

PR A BB R o 45 B AL > 233 A GBI B 2 D
J o

\".%:
T
I
W

AL P GIoRB o> F 2 1w ikt EAR -

B F} & iF

WMEAALB oM d 2 BEAFTRELEIpE TR
o fRAR AR 4 o

Ol e O | @O 6| & e
et
=
i

i8a%

BAHEFAEPFZ IR RAEZFEY - AE 2 LTFR

4 o

P4z % (Subject/Topics) # i
o RAEMA, AHGEIRN, &
%:H)mwé%@%m%
&Www Syscab com#gsb AL F I ‘*"ﬁ% G4 R 4B
X E A : rr B SESE PMBOK;%%?*
H, % iﬁ(%ﬁﬂ% )
oo | B AAMAESARUEWBGR FAMA | M SR LS
B =—F), RETFEENEEH éﬁ A S
%%%z@%kiﬁﬁ%%ﬁ%fw *iﬁ
PMBOK/PO-ERP % % # 2 S1IPDCAE £ BN 48 (F
¥)
105/09/26~ L e N Wk P 5o A . E s
L05/10/02 i — PO ERP-%— ZEOFEKRSHEE ﬂi P‘J 9 ¥ MR B 3E
kﬂ%ﬁﬂ ;mem%%ﬁkﬁﬁﬁi%%
KR ARA), AR AR VS -U 8 =) ] 3
&Eﬁ*ﬂ( \%%&ﬂ\%%ﬁ”EX%iﬁ)
o R %ﬁ%%? S ER L SRR PP E R
%z( 5 FoF: BEEERAIMER
4 % M, MHEEXRZAES

105/10/10~

105/10/16 i']ﬁk

%§%@%ﬂz$%iﬁﬁ

2 )(%‘5»\ ), : EH2

(5% ﬁki‘*ﬁﬁﬂ) 3 %k HEE = 8
BA, BRZELEHE 1* (FL#)

W?

wbs7 % (3t NEBRA TIZNE)EH
EHEARE | B




|tz LT A SwhsiE AR, ZAENHT, FAFEGE
aﬁmx% ¥oo@g, A, RREAEEEEM
B2k, H%iiﬁf{ sH AR, KIREAZE (R
M), F=F: PATRENE —¥ @ THGEER, FAHA
R & R)Z n\iﬁaf,—%x%’il%(qa FEREEGLBRAREE), 4 EEM
PESEY &

105/10/24~ o . s N . .
| 103/10/30 FoE AMEREEY Iﬁ?ﬁ%?iﬁ(%ﬂiﬁﬁﬁﬁﬂ)(ﬂ%
/\’%“)o %:—*’i- PR A E B A M8 3R 3T & (FRBARAR

), =% FINAAREETERREZ LS

{| Joarr0 o RRMGE EABFAZERTAS
B(FHNFE), TR E=F : &
Rh, S, Hﬁlﬁﬁ%mw%ﬁ%%%zl
#( EE,-)U\&KLEZ%%"‘EE T A, %&?ifﬁ I 1k
B3z W E(EAEL), = TR TR
=82 54 kA8 ﬁﬁz‘ﬁliﬁf{ﬁvﬂm ,J’ﬂ‘i)ﬂ(xi.)"‘#%*ﬂ)

ooy | . B BEREEG A X R (R
f%oﬁfﬁ;zﬁﬁz%é&i%ﬂ\ AR 2 b
R HBEER, F=%: HBHEUHER #%ﬁ@)

105/11/14~ .

01 L 05/11/20 o A A

W e | o B E W SRR BT —
rﬁo%;ﬁ:%gﬁ%%ﬁ\&%xﬁﬁ B &
M OIf x¥b¥$ BRI, THIONKFEETE, IHE
3, ”:- EC®: S Eﬁ(%%’@%ﬁﬂ)

uiggﬁ‘@ﬁﬁﬁ\#%a$%ﬁ B4 # 8 1k 41 K PDCA % %mmgﬁg
SEFMENERAAARA, £ A A+ + | HConERPA
—%), F=%: BEEE, RERNRE. SRR
MERAEE, F=% S IBREKRTE

B U R B R BT £ R AT, FRTRERRE | WAERPESI MBI
e EE ﬁﬂ*pdca%é‘%f’?iﬁﬁ—, =8 BaHKE il

W T Bk B MRS, Bk B
MmBoFMst, P=%: FoHRESFRS

15 g | o D BEm g s, ¥ fEa
R EfFipst, F=%: FMAMREILS #é‘.n‘

16 igg;é?jzir F—%: BAZEANEE $ 8MS/Project/Excel %
%o%;%:ﬁﬁﬁkﬁzﬁﬂiﬁ B=%: 1
EpccesIBE M AHTE AR XL

U o |, B % 4o TR APOERPAES & ¥k b4 T 54
4’?%4’—6‘(\ﬂilﬁ ii?gﬁ-ﬁ?gﬁ-*%%ﬁzrt’ii%

8), %; izﬂﬁ}’ﬂ’i)“ﬂ/& T HRER E 2 W3R AR
CE, B=¥: MEER m‘ﬁﬁﬂ&ﬁ?‘mﬁﬂzﬁ
H

106/01/09~ s

Bl 060115 A A
BEERE, FTLEECR2E R EIARITIERLMMA,

"} F%}@
,,_,g.:iiﬁ

KEKAR

TH, B




L HATERE R R RABI S EPO-ERP, IR & MR & LD A A
5], www.syscab.com FE&E % A9kl k. 2014537k

SETORY
M 2. Syscab ¥ X EE I A M —E A F M T F A LA A TR E) H IR
3. TRAERBEIERRALINF
4. PMBOK & #g &%
TRy PO-ERP/SYSCAB# 4%, 3.7 & 491 & A0 B PR &) 35 iR
2 ]
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