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This course introduces the managerial implications of organizational theories
and concepts that are necessary for managers to formulate effective
strategies to cope with hyper—competition. In addition, the most recent
developments in organization theories such as organizational economics,
organizational ecology, institutionalism, and network organizations will also be
addressed to provide an in—depth understanding of their meanings and
implications for managing organizations,
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3.Students will be able to
diagnose organizational
problems and develop
competitive strategies in
accordance with the findings
of organization studies,
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Jones, Gareth, R. (2010). Organizational Theory, Design, and Change (6th
S RN Ed.). Upper Saddle River, NJ: Pearson Education, Inc.
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