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Lead students to understand that improvement of human life is due to the
development of the technology and also to explore the impact for the
technology innovation to enterprise. Based on the practical cases study, we
can learn how the creative thinking will achieve the core competence for
company in technology developmentorganization management business

model, production process, marketing strategy..etc.




ASARRE P IRE PR s AT P 4 AR L

-~ PR s (EH
(=) Made (Cognltlve M HC) 4R 1 Cl '"c'h’é ~C2 BfE~C3 st ~C4 » 47~
C5 T~ (06 £lid
(=) T4t ; (Psychomotor f§ #P)4AE# 1 P1 #% ~P2 4K & ~ P3 M= i -
P4 B i® ~P5 p & it ~P6 £]1F
() "H&y (Affective HAAAES AL =X ~A2 7 5~ A3 €A~ A4 3 -
AS Pt~ A6 B

CRERERE TARA S T RO 4 ) 2R

( ViR B KE P RS B H 2 r;&fm s TE s TR e PR s
ﬁﬁiﬁ?{% PR REC-PAR Y - 58 -

(Z)EHE TP A5 $1-62 5P EHEANEFKETT (bl4e iaie TP EE 5
HRIZCI-CHCop» R EANC6TF > i B P HEAEETR) -

(Z)F Ry m 2 AREPHRABEHELE T iODPwid ) cHARFPREHE
I NG D) LA T B B E'J?ii5ll o T CPesid e
(4o T (o) Fwin 4 | 7 4 RA~ AD ~ BEFPF > Q|35 7] o )

B , AP B L
P 2) TIRED
5 # PAER 5| k()P i 4
1| B AR R B R B AZ AR B S ok To understand the ¢ | A
DEBFEREM development of technologies.
To learn the fundamental
concept of enterprise
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Practical training for company
innovation
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