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This lecture course aims to explore operation characteristics and hiring
strategies of Japanese & Taiwanese enterprises in SE Asia. The course is
expected to benefit students by providing employment information and by
enhancing mutual understanding between potential employers and employees,
The course covers: (1)Analyses of operation situation and recruiting
strategies; (2)Case studies of enterprises; and(3)Taiwan’'s program to
encourage students to take overseas internship, and sharing of employment
experience abroad among youths,




ASARRE P IRE PR s AT P 4 AR L

-~ P EREBGER
(- ) Mznar (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
AD pit ~ A6 F B

CRERERE TARA S T RO 4 ) 2R

( ViR B KE P RS B H 2 ra’ixfm s TE s TR e PR s
ﬁﬁfﬁ?{? PR REC-PAR Y - 58 -

(= )E ¥R rEl’Pl%] B Fl ~62_ % 3@ pF Ifiﬁ'ﬂjﬁx,—g@&r’l”?(m&rlm frrﬁﬂfﬂl@ B
HEZC3~CHCompF > R ZHANCOTT » i B FLPHALTR) -

(Z)f o L B RE P Rs “v' [ REE T () Pos i 4 g HAREPRFHE
DOt G AR RIFEI IR T O Peeid ) e
(4o T (o) Fwin 4 | 7 4 RA~ AD ~ BEFPF > Q|35 7] o )

B , , ) . AP B %
B #E P E(Y <) HEPR(E?) PR 5] h P i 4
1 &é&ﬁ?aj@@éﬁ%“#d“ﬁ%éé%fﬁ%‘# To understand management 2 AE

PSR R characteristics and hiring

strategies of Japanese and
Taiwanese SMEs

2| ABREENE, BLEXLE M To be familiar with actual c3 | ADE
18 A & experiences in business

operation and recruiting
practices though case studies

3| %% 6 HATERE AA R & Z F | To obtain information on c4 | ADE
- Taiwan's program of

encouraging students to take
overseas internship in SE
Asia

4|\ FEERFFEARGERE XL To learn experiences in cs ABCDEF
overseas employment of other
Taiwanese youths

KEPHR2Z K 287822

’é}; KE DI H 2k g 4
| WA AL G A AR S G BRI fd 1A A
P 9108 R R o% ;
2| ARG R G, BEEIME R i % VAR BT RAR DA
1’ A E # .
3| FR AT R EEARBDE | L R FA AR DA
EE: Z #76 *
4| EERFEARDEREZI LR HE % PR F2 . AR A
S
3




AFARZ RFERF o AR EFER

R EREAAZ R 2
¢ IPIHMH %?f“?ﬁ?é AL g B 4 > L TR ORI R a3k
VR B o
- TR R T T
? o
‘n'}\“%,f'\i m’;ﬁ; Sl );,}_—v ’l/,,t! ,;E]T/Léf ;;‘T
® FEAK SRR RS A B SRR e S
'§» gy 4 o
O EAL K ViR ARG FRERC MRS 5 g R
T mﬁﬁzﬁéémixmﬁa
® i ?ﬁi@ﬁ%ff%fﬁFv“&’ ELES 1 E 5. R E A
O gELR L GRS el E 2R e ik L R
& Wit WHAALR oML 2 BETREE T A6 fex
b8y iRA-R e 4 o
O EBEmE i‘%%%%ﬁ’i%i%&ﬁ’i&ﬂigg}f “ R A TER
® ok E R £
51 s . . , ..
| B A3z n % (Subject/Topics) #ar
104/09/14~
2% 12 N 27
1 10400720 RS 43
104/09/21 ~ o ‘
21 L0a/09/27 AABRGHEMEIBROEEZZHR R
104/09/28~
31 10410704 R H £ EZ LR
104/10/05~ o e -
H loas10/11 B A EA R R 2 E RS MR RS
104/10/12~ e .
31 0a/10/18 BAXDCERBRAEARGEZAE
104/10/19~
A A5 o
6| loi0gs | REAZEAMROEERAMAFE
104/10/26~ e e e x et e e
7 e | FPB2011- 254 A2 B B3 81 8 6 R 40 40 35 00 7 A
104/11/02~
5 2 -
81 Loa/11/08 ZEA/RABTNEEHEX
104/11/09~ R
N oiys | REAZEGHEROARERR
104/11/16~ ]
O oa11/22 A &
104/11/23~ ]
A= Ty P2
M 0a11/29 RN S P R BEI A28 R eE LN B R A
104/11/30~| o -
12 oo | BE R BB B A AL RT3 DEIBEET Y M8 F 2




104/12/07~
I
Bl s | EEEERBEOHEEARER
Y R S
14 1as | ARG T 6B E IR R K
104/12/21 ~ EA A
15 L oiasg | PESNREA G B S F
104/12/28~| ,, ,_ Sl ks I
16| s010s | PATE R B BIGHE 92 ARARE §IEREAS
105/01/04~
2 A LA
7\ L 0s/01/10 ARSI
105/01/11~ .
18 oy | AAFA
i
ARER
wEXE | EHE, 5
Eﬁ%%’ééf—k ré‘EJ“l"J\ﬁ%é‘f’?ﬁﬁ%ﬁﬁi%ﬂﬁ%ﬁﬁ“’%iﬁ*ﬁj . &b ELEH
Yot | RRBITEBHN TR BI03F L R EARME,
%4 % 5 W & Eh ARt
#L’{'Fi s PRI A 22 1K €3 PR s o
T B ORI 05 7 0 SR S T E L ST )
Lk 150 % @FEFE 150 % GHPFE 200 %
ook o
MOSEIR ES e %
T &L (MR#HE) 1500 %
" A F ™ k) $u o http://info.ais. tku. edu. tw/csp # o it
e B F (% http://www. acad. tku. edu. tw/CS/main. php) ¥ 7+ % " #fr 1§
A EJ %‘L%%\’J@T?‘Ji@)‘°
MARPErIRENFTL FRYDERPE > p A ERER AFE LA -
TIBMIT2804 0A ¥4 F /x4 F 2015/8/3  17:17:36




