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This course helps students to understand and analyze the direct connection
between information systems and business performance through case study.
It provides students a better understanding of how specific companies use
information systems to achieve the main business objectives, such as
operational excellence, new products and services, customer and supplier
intimacy, improved decision making, competitive advantage, and survival,
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1 121;22;;3~ Course introduction, case study method
2 121;22;;? Information System Theory Chap 2
3 121;?3;?? Transaction Cost Theory Chap 3
4 121;12;?? Innovation Diffusion Theory Chap 4
5 121;122? Network Externalities Chap 5
6 121;12;;? Theory of Reasoned Action Chap 6
7 1251?;?1% Technology Acceptance Model Chap 7
8 121;11;2? Theory of Planned Behavior Chap 8
9 121;11;?? Elaboration Likelihood Model Chap 9
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11 121;11;;? Social Cognitive Theory Chap 10
12 121;1;22~ Social Exchange Theory Chap 11
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13 L04/12/13 Resource Dependence Theory Chap 12
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14 L04/12/90 Resource—Based Theory Chap 13
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15 L04/12/97 Structurration Theory Chap 14
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16 105/01/03 Task-Technology Fit Model Chap 15
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17 105/01/10 Richness Theory Chap 16
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