ML 1 0ASERY 1 EH KL E 2

£ 39 =

y % N YN &

A A P | Wk
MANAGEMENT ¥FE | CHL-BIN CHENG
FTE-A Ny
TLMXBIA R

o (o) & oT O O

I

1oy

CFoRE Y B ARY .
S ATESE LG IR

’

AuE T W 4 0F o
A4 B AT Bk -
N R S

’

—

T o 7 moU o w »

¥ IS Lol Ao o

CHEAR G A RAL B R ARt o
SN EN 2o

FA gkt & ENFH

ESiA R

ARBNBERZNAEAPERAARBELCECEZINIRBER L, LHRTFE
B2 RBELEOERS, mu, AR RREEH, KBRBLSTHEA G
B B T & AR R AL,

This course introduces management content and relevant theories, as well as
the internal and external factors that influence management practice,
Management process including planning, organization, leadership, decision
making and control are studied, This class will discuss practical management
cases to help students understand various management issues,
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