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The purpose of this course is to help learner understand the Management
about its basic and core concept, theory, practice, case study & research
method . It will be helpful for those who want to be self-learning, study
advanced course in the graduate school or be job learning in the future,
Teaching method : teacher inspiring concept thinking; student self
learning; teacher and student co-—discussing managerial issues,
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EE (O 3\.{—&1?‘5/@ * diagnose the performance of
R) 2HWE AR AEMABE LMY | a company , and indicate its
WA AE N key factors of success/failure
or competitiveness in the
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3= ) future.To breed the ability of
finding & participating
discuss about managerial
issues. To build the ability to
read and understand the
literature of Management,
including Chinese and
English,
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