ML B 1 0ARERT 1 S H RS F A

% ﬁ. INN ﬁ- % t{ ¥ R
) . 2 “7‘. ot
Sfe LA sl
3 i KE* | HUNG,
MANAGEMENT PSYCHOLOGY YING-CHENG
/\ A5
B = P g 2
SN iﬁ Ei EFH 3T
TLCXB2P P

o (o) & oT O O

- CHEL ER

ERNEIE & i St

I

& R o

NSESTE S T EA

m® o 0o w

FALf

AFHE ERSHEEZH MARNBT ARAALSERBIFRAE, BREHER
At DEHBERARAQEFAMELELERCEEREAITE, BhERERZ
FRREX, TECHEBNRRRZRA AL FRE T ANERAFHES, CF8
RER, BEHNER ANRLE, FRRBRA, AE AR, AEFERSHEMERR
BEEFRAE, TESHEEESTOSETHE AARARRRALAERE, BALK
ez 24t

Management Psychology is an academic and applied discipline which involves
the scientific study of human mental functions and behaviors in the business
and organization . Management Psychological knowledge is applied to various
spheres of human activity including the development of self, individual

difference , interpersonal interaction, wellbeing and stress, leadership ,

communication, career management ,and the treatment of mental health
problems and so on . Management Psychology incorporates research from the

social sciences, natural sciences, and humanities,
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