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Due to the rapid changes in global environment, the traditional management
has been unable to respond the needs of the organization,

and then spawned a number of related theory, "Human Resource
Development "(HRD) aim to ensure that employees have now, and the ability
required to have in the future, and thus for the organization create greater
value, the course consists of practical view, focus on two major areas of
staff training and individual development, through learning by doing, so that
students can move with the acquisition of HR-related capabilities,
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B AR RARAR S concepts,theories, practices,
issues and trends in the field
of Human Resource
Development,
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sTHRD7 %, 4% A 404 R 8 A2 #E | problem-solving skills to
design effective interventions
to improve organizational and
individual performance,
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prepare self to be a good
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future,
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development, implementation,
and evaluation,
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