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Human Resource Development (HRD) aims to provide students the related
concept on micro—efficiency and macro—effectiveness. The students
progressed in the acquisition of basic skills on how to select, adapt, educate,
promote and keep talented person. This course teaches HRD theory, but also
pay attention to practical case discussions, and through visit to understand
the current business of HRD., Hopefully, after completing this course,
learners can apply these related knowledge and skills of HRD in the future
work,
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