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This course covers the entire field of HRD, from orientation and skills
training to career development and organizational development will be
discussed. In addition, related concepts, processes, and practices form the
basis of successful HRD will be discussed,




ASARRE P IRE PR s AT P 4 AR L

-~ P EREBGER
(- ) Mznar (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
5 pit ~ A6 7B

CRERERE TARA S T RO 4 ) 2R

( ) R RSAR SR P AR W i 2 r;&f‘—’j s T 2 TER % PRk B
ﬂﬁi:ﬁrﬁﬁ;‘li HEC-P~AR P - 37 -

(C)FE8E TP g% $1-62 5@ TENERFEETT (b4 i TP BE &
HEZC3~CHCompF > R ZHANCOTT » i B FLPHALTR) -

() 'F%“T’Téiﬁffrgﬁﬁﬁﬁ [$REE T CDPsid ) c HARE P HREHE
D) ) SR RITEA SR T AR A o
(4o T (o) Fwin 4 | 7 4 RA~ AD ~ BEFPF > Q|35 7] o )

i o8 0 (7 <) St p (%) R
5 PR B | k()P i 4
1|12 A B MHRDY 2455 & | 1. Students will be able to e |c
ABR, understand the structure and
basic concepts of HRD,
2 (2.2 A58 7«‘»351%%}\7'7 R 2. Students will be able to c |c
2. I ﬁ?ﬁﬁ WA, AEM comprehend the essence of
S8 B T 45549 ﬁ—ﬁ-fé human resource planning, and
the importance of training
and development, performance
appraisal, career planning and
employee wellness,
3 (3.8 A s e Sa1e E 3204 A B 4R 5T 48 | 3.Students will be able c4 | c
BOMBh, HE, B, KR4 explore HRD related issues
EWMANN BRI Z A, such as, leadership,
motivation, communication,
team, and organizational
change, from a management
perspective,
FOF B R 0F 2R
B z vl . = o1 T H 3 o1
g :%(%B*ﬂ‘ ?I?f; S ;:I'g_ S
1|12 A M A5 32 HRDE RAEELL | st ~ 3130 FL AR
$§E@O
2|22 244 %ﬁﬁlﬁ%}\h X R AL U FE P RAR
2, %)I],étﬁi SR MHGTR, AER
s|gg T %‘%%Jéﬁﬁ%&
3(SEAMEMME A RKTE | it % FE o~ HRAR
g, hin, M. AR
FEANN TR ZAA,




AFARZ RFERF o AR EFER

RPAREE. B N N

RN

> IRARLTF

BERBREAE KR4 > LR R fRrzhi
o

HEFTARBEDFEERY > Tl fch ~ A ey §F
:]Lo
F

Brjidgp Vg B AL g Mo i B o R RS A A

B i 4

TR A R® 23 LRI o3 " - RE RN v
mﬁﬁlﬁ%émiimﬁ&

O OO OO & OO
et

I ﬁﬁ’viﬁéﬁ%fréﬁ‘ﬂ&“%\" T A BRI S P R R Y

A | 4 5

s e B AE L Gk B oy o 2 2 BB A EAR o

A

B 2 WMEAALB oM d 2 BEAFTRELEIpE TR
fe 8% 2R fca 4 o

FRE ST i%%ﬁ%i?ﬁiﬁig}é'ﬁ_’iiﬂiggfﬁ\%\»éiﬁlji’r;;

4 o

Bk e R £

Tlowass % (Subject/Topics) %
inym | SRR & A3 B

zigggvkﬁﬁﬁﬁﬁg%ﬁ%m AP sk ERA
iy | A RS EAAELHD £ B 40 ks
e Lo

s| 0V I kT s e K

o oo | MO T U B -~ R — R

R

IR £:2:9 100 R Fag kR
| oaoyas | £ R A £ B 40 ks
o] VOVETT K 5 g3 903 67 43R 4 75

N E R T E YN

o|p ]




104/05/18~ o oty s _ s
B\ oaza | BT BRI JERFir LR
104/05/25~| & sy s _ o
4\ oz | BT AR (D) JERFir LR
104/06/01~ e et
15| 0s0r | AN RREREE AR JERFir LR
104/06/08~| Ly oy sy
6] Jogpe1s | RARSTER (D)
104/06/15~| Ly gy sy
7| ez | AT (1D
104/06/22~
2w fo s 4 SR LT
18| Log/peos | PRIEALAS JERFir LR
i3 Pkl
ARER
wEXE | (&)
B AR
EARZ i X
54 % g 1. Werner, JM.,, &amp; DeSimone, R. L. (2008). Human resource development,
7o E (5th ed.) USA: Thomson South-Western. ISBN: 0-324-57931-4 (E 4 44t
RIL, 2377-3877); 2. fi A £3% (2007) , BIIIMkEeEN# R, 6t 2,
LTt ¥ . 1 IV o
d ggf (AP R g e TR 2 AR D)
\ £V % @FEFE: 400 % GHMTFE: %
Dok -
fiﬂjj ®RFE 1300 %
T | etk (HHEAE) 1300 %
"REFE APk u thttp://info.ais. tku. edu. tw/csp 2 d Fiti
L B FE (% http://www. acad. tku. edu. tw/CS/main. php) ¥ 7+ % " #fr &5
B3 PHEAIBTR
MARWEIRZDELE o FRYDERPE > » AR BEB L FE UL -

TDTXJ1A1605 0A

% 4F / % 4F 2015/3/6  12:06:22




