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Manpower is the crucial resource for public and private organizations,

System” is the basis or the path of the personnel manipulation or the

organizations all have the necessity of learning,

native country to discuss the pros and cons.

management of human resources in government, Modern public officials,
business owners or executives, and even the employees in public and private

By this course ,we will refer the practical experiences from foreign and

. . ““ . . .
because the applications of other recourses rely on manpower. Civil Service
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3.To support the public and
private organizations about
the management of human
resources by devices or plans,
4.To lay the foundation for
academic research,
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