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This course aims to understand the individual behavior and group dynamics
in organizational settings. It focuses on timeless topics like motivation,
leadership, teamwork, and communication, It also presents the opportunity to
know concepts, ideas, and theories, and to practice skills, abilities, and
behaviors to enhance the management of human behavior at work,
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of human behavior at work,

o PR 0 R

g KE P& T 2 g o
1| ARG AT RuBIRIT T8 ESRIS EC RN Ve O I - SR O S

A, BEpE zw%&ﬁ%ﬂ i ¥ 3
AR A B RERE LEREA
RS PV Y
Z B,




AFARZ RFERF o AR EFER

s Bk F A N g Zh
¢ IR BADRBREALE RBha 4 > N TR ORI RaR
; ieny
& Tt REFTAPRFLDOFEERY > Fi e ~ A fel Fr §
F“ ¥ %\% °
O kA ARk BUfap A5 B ARG B o B P G A AR
{ [\ ',g':’f”);‘; 3 °
* sibm TiEE ARELE  FEERC MR F £ AR
e ik 1‘#1 i i 5 mﬁﬁ-«ﬁ"
& it BB A f LA r R SR AL 0 203 & BRI B ] en i
AN ] ! .
O #iERE AE L R Ao o E 2 D BN EAE -
Tt (e T
& HiLir WMEAALB oM d 2 BEAFTRELEIpE TR
‘ 8 Y RAR R 4 o
¢ 504 SEHESTF LR RAFFEL AL IR
O AR i""fﬁi 4 JARERIE: Sl - S = A R
%% B £
i,t 2 \ 2o . . . s
o P Az n % (Subject/Topics) # i
104/02/24~ . R
1 104/03/01 Introduction HARAR M R 2
].FJ /}ﬁﬁ—n aﬂ%
104/03/02~ . o . e
2 104/05/08 Foundations of Individual Behavior ﬁ;@‘ﬁﬁim KR F A
Z o B W AR
104/03/09~ . ) )
3 104/03/15 Attitudes and Job Satisfaction
104/03/16~ i
4 104/03/29 Personality and Values
104/03/23~ . o o _
3| 104/03/29 Perception and Individual Decision Making
104/03/30~ L
6 104/04/05 Motivation Concepts
104/04/06~ L o
7 104/04/12 Motivation: From Concepts to Applications
104/04/13~ .
8 104/04/19 Emotions and Moods
104/04/20~ . _
9 104/04/26 Foundations of Group Behaviors
104/04/27~ e
100 1040503 o & K
104/05/04~ )
11 104/05/10 Understanding Work Teams
104/05/11~ L
12 104/05/17 Communication




104/05/18~ . )
13| L0s/05/04 | BasSiC Approaches to Leadership
104/05/25~ ”
4| a5 | Power and Politics
104/06/01~ . -
15| Lwos0r | Conflict and Negotiation
104/06/08~ ] T
16| 10406/14 | Foundations of Organization Structure
104/06/15~ o
17| Loa06/0; | Organizational Culture
104/06/22~ s
') 04/06/28 AR A
i Pk
ARER
KEXE | T, &R
pending
it RAr
L 23 /E_:’ st PSP Al 2 1 IV L, N
' gzﬂf B (g » or s e e E R 2 iR TR R
OLFE: 100 % @FHFE: % @MYIFE 350 %
ook . .
?fffj O RFE 1350 %
T | et RE) 1200 %
TcH3 4 4978 % 4% $uhttp://info.ais. thu edu tw/csp & ¢ ity
W #F (4u :http://www. acad. tku. edu. tw/CS/main. php) # 7+ % " v & &
o FEA BT e o
MR B AR o R RREFE 0 5 B EBE R A F I LR
TLGXB2B0260 0A 5 47 /£ 4F 2015/1/17  11:13:09




