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This course encompasses the theory and practice of analyzing, designing,
implementing, and evaluating instructional and non-instructional solutions for
all levels of human learning and performance problems, In this course,
students will be able to define the purposes and functions of performance
technology, analyze organization's performance problems and identify their
causes, select the most appropriate performance improvement interventions,
define the steps and critical components of the implementation plan, and
evaluate the effectiveness of performance improvement interventions,
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104/03/08

Fundamentals

Chap 1 Human Performance Technology

104/03/09~
104/03/15

Chap 2 The Performance Architect’'s Essential Guide
to the Performance Technology Landscapek

104/03/16~
104/03/22

Chap 6 Mega Planning and Thinking: Defining and
Achieving Measurable Success %
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104/03/29

Chap 9 Analysis and More
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104/04/05

Anlaysis and Design

Chap 10 Requirements: The Bridge between
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104/04/13~
104/04/19

Chap 18 Distance Training

104/04/20~
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Organizations %

Chap 20 Motivating Individuals, Teams, and
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104/04/27~
104/05/03
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104/05/04~
104/05/10

Chap 23 Performance Support Systems Y
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104/05/11~
104/05/17

Chap 26 Knowledge Management, Organizational
Performance, and Human Performance Technology




104/05/18~
13 104/05/24 Chap 27 Coming to Terms with Communities of
Practice: A Definition and Operational Criteria
104/05/25~
14 104/05/31 Chap 31 A Commentary on Quantitative and
Qualitative Methods: Myths and Realities
104/06/01~ )
15 Loa/06/07 Chap 47 SWOT Analysis %
104/06/08~
16 L04/06/14 Chap 51 Comprehensive Performance Evaluation:
Using Logic Models to Develop a Theory—Based
Approach for Evaluation of Human Performance
Technology Inverventions
104/06/15~ ..
17 Chap 44 Standards and Ethics in Human
104/06/21
Performance Technology
104/06/22~ .
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performance technology: A guide to improving people, process, and
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