AL 1038 ERY L EHRAKETE 2

LA B R LB &
S,?‘ i %
i o AL Bk
ORGANIZATIONAL DEVELOPMENT AND IE YI-FENG HUANG
ANALYSIS
NfF- ABITA 3 >
|2 K E \:’% v N
¥F\:§C,J~.- X‘F" 1‘51% E%ﬁp 2§A7
TLPXJ1A P

o (o) & oT O O

FELFH R 0 F 5 55 e PmE 2
VIR AR R R BRI  FL FREEE HE Re
NECILEE - SR E AR L S WA i S f R AR Fo
‘Eﬁﬁﬂ&%ﬁﬁﬁﬁ4’@ﬁﬁﬁ‘ﬁﬁﬁéﬁﬁgﬁpi%@f

gC D) foe

? @ ™ m o aw

%%ﬂﬂﬁ&%’% BB LR A 4 e

ngarm A o FRREAPTEER LGS -
?ﬁ%ﬁ%’ﬁﬁﬁﬁﬁiﬁﬁ,\£4°
REFTP2ELT EFRAATTEREL R o
ﬁ%éf%ﬁi%ﬁﬁ%’i’%ﬁﬁﬁﬁﬁﬁiﬁJo
ﬁhmﬁﬁﬁhﬂﬁﬁl LRERAPTEREY 20t e

Pl
e

Ry

S
‘-ki*\
-;"rt

CBAW ABE RN L F A AT 2 A .

'ﬁ"i\'é":llf""r@#:ﬂh ’ "'%Lﬁ‘\“/éﬁ %T"t’ﬁft7 ie 4o

ESiA R

ARBEITZINAAREERRAZNMEBFZ RN R AT AEE RN LT AR
W, ®ET 2, BEREAFLEHDRZS &%ﬁ%%%%@W@Mmm
consultants), RABK A ZH"EHEEFR AL, BT HMHRERSE, HEFH
255 % Oy N#AT,

This course aims to help students to learn related theories and concepts of
organizational development and skills of organizational diagnostic. Through
the Guest lectures and visits, students can prepare themselves to be external
consultants in the future.
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